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follows:
Number Expense
Promotion Church Visits 1,200 6,720,000
Monitoring/Consultation Visits 900 5,040,000
Research Reports 1,250 3,500,000
Staff Salaries and Benefits 1 298,000
Office Space and Supplies 1 58,000
Meetings and Communication 8 320,000
Contingency 1,140,000
(L 17,076,000

The Committee is expected to encourage generous partners, foundations and individuals, who will
provide additional financial support of the strategies, using the investments from General Church funds

s evidence of the commitment from the denomination in these efforts.
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